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1. IKOmMOG Kal 0TOX0G HaORHATOG

H vautiltaky Blopnxavia SLaB£Tel ocuykekpluéva LSLAiTEPA XOPAKTNPLOTIKA TIou KablotoUv SUOKOANR Tnv
autopatn epappoyr Twv KAAoKwY Bewplwv TG emLoTAng tng Aloiknong Emxepnoswv. Aappavovrag umoyn
™ Suvaplkn emidpacn TwV VAUAayopwv OTLG Omoieg OSpaoctnplomololvial ot Slddopeg VOUTIALAKEG
ETUXELPNOELS, KABWE Kal AAAoug Tapdyovteg OMwC N MoyKooulonoinon, to petafarlopevo meptaiiov, n
TOAUEBVIKOTNTA TOU avOpwrmivou Suvapilkol, 0 £VTOVOC QVTOyWVIOUOG, TO HABnua autd OKOTEUEL oTnv
T(POCOPUOYN KOL OVAAUGCN TWV VAAUTIKWY EPYOAELWV 0pyavwaong Kat S10{knong oTLg VOUTIALAKEG ETILXELPNOELC,

Me tnv ekmAnpwon tou pabnuatog ot ¢oltntég/Tple¢ Oa AMOKTACOUV TIC AMOPAITNTEC YVWOELS TIou BOa
EVIOXUOOUV TNV OVAAUTIKI/CUVOETIKN LKAVOTNTA TOUC KAl KAT' EMEKTOON Ba KATOVONOOUV: a) TOUG TPOTOUG
opyavwaong kot S1oiknong Twv VOUTIALOKWY ETILXELPOEWV OTO TAYKOOULOTIOLNUEVO TiEpLBAAAOV AstToupyiag
Toug, B) TNV MOyKOOULO VAUTIALOKA Blopnyavia Kal TG WBLaltepotnTég TN, V) TIC ouyxpoveg Bewplieg Ka
gpyaleia tou Nautidtakol Mavat{uevt Kal §) Ta XopOKTNPLOTIKA KAl TIC LOLaITEPOTNTEG TNG OPYAVWONG Kol
Sloiknong Twv EAANVOKTNTWY VAUTIALOKWY ETILXELPHOEWV.

2. Nepypadn pabRpatog
JUVOTTTLKQ, TO TIPOTELVOREVO HABNUa Ba epAaBAVEL TIC TTAPAKATW EVOTNTEC:

1. H vautillakn emxeipnon kot to meplBaiAiov Asttoupyiag Tng

ISLaitepa XAPAKTNPLOTIKA TNE VAUTIALAG KO TWV VOUTIALOKWY ETILXELPIOEWV

Mpoypoppatiopog kat Angn Anodpdcewv otn vauTIALakn enxeipnon

Ot Aettoupyieg TNC VAUTIALAKNG ETILXELPNONG

H opydvwaon t¢ vauTIALaKAG eMLxelpnong

MpoobloploTikol TOPAYOVIEG TNG OPYAVWTIKAG SOMAG MG VOUTIALOKAG EMLXElPNONG KoL
0pPYaVWOLOKN KOUATOUpa
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7. TUnUATOMONGN TWV VAUTIALOKWVY ETLXELPHOEWV

8. Awoiknon avBpwrivou SuvaplkoU OTIC VOUTIALOKEG ETUXELPNOELC Kal Oloiknon avBpwrivou
SuvapkoL mAolwv

9. Awaxeiplon Aoddaielag, Mowdtntoag Kat MeptParloviikng EuBUVNG ot vauTIAlakr emxeipnon

10. H e€wtepikeuon AELTOUPYLWV OTLG VOUTIALOKEG ETILXELPHOELG

11. Etalpikn Kowwviky EuBovn

3. AopA padnuarog

To BewpnTKO UEPOC BOl CUUMANPWVETOL LE TIPOKTLKO TIEPLEXOUEVO Kal EKTTALOEUTIKO UALKO. JUYKEKPLUEVA, O)
MEAETEG TIEPUTTWOEWV KAl 0vadOPEG OE EMITUXNUEVEG TIPAKTIKEG VAUTIALOKWVY ETIXELPAOEWV otnv EAAASa Kal
T0 €€WTEPLKO, B) EKTTALOEUTIKEG AOKNOELG SLEPEVUVNONG KaL TTAPOUCIACNC MEPUTTWOEWY, OUASIKIG CUVEPYAOLOC
Kot AqPng SlolknTikwy amodAcewy, Y) eKmoOvnon epyaclwv os e€elSikevpéva Bépata Aloiknong NauTIAlakwy
Eruyeprnioswy. H didaokaliia tou padnuatog Ba AapBavel xwpa Katd TI¢ SUo MPWTEC WPEC TG eBSopadiaiag
SLAAEENG, evw n tedeutalo wpa Ba aflomoleital yio GUUPBOUAEUTLKA Kal AAAEG EKTTOLOEUTIKEG SpAOTNPLOTNTEC.

4. EvOtNnTeG Kal Xpovodiaypappa StaéEewv

* 9a avaptndei katomtv oplotikomoinonc *

5. A&loAdynon pabnuotog

To paBnua €xel pio UTIOXPEWTLKA OTOMIKA €pyaocia tng omoiag n Baputnta elvat 70% eni NG TEAWKNS
BaBuoAoyiag, kot pa TeAkn ypartr e€€taon pe Baputnta 30%. IKOMOG TNG EPYACLAG ELVAL N KATAVONGON TWV
EVVOLWV Kol Baolkwv apxwv ou Ba S18axBolv katd tn Sldpkela Twv StoAé€swy. Ta Bépata Twy gpyaciwy Ba
anodaoloToUV KATOTILV CUVEVWWONONG e TN Sl8dokouaoa.

6. E-class

Mo tn 6daokaAio Tou HABAMATOG Kol TNV emkowwvia pe tn Sibdokouoa, aflomoleital n mAatdopua
NAEKTPOVIKAG HABNonG e-class, omou €xeL dnpoupyndel o xwpog tou pabnuarog. H nAektpoviky Sleubuvon
Tou XWwpou eivat n akdAouBn: https://eclass.uniwa.gr/courses/NAFP175/. ONol/s¢ ot poltnTEG/TPLEC TIPEMEL val
gyypadoulv oTo Habnua wote va £xouv Sikalwpa Xprong Tou Xwpou.
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8. 'AAAegg mnyEg
Emiotnpovika - akadnuaikd neplodika

- Marine Policy

- Maritime Economics and Logistics

- Maritime Policy and Management

- WMU Journal of Maritime Affairs

- Journal of Transport Economics and Policy

- Journal of Transport Economics and Policy

- International Journal of Transport Management
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NauTtAlakog TUmog

- Fairplay www.fairplay.co.uk

- Lloyd’s List www.lloydslist.com

- Tradewinds www.tradewinds.no

- Naftika Chronika www.naftikachronika.gr

- Naftemporiki www.naftemporiki.gr

- Elnavi www.elnavi.eu

- Maritime News www.maritime.com

- Maritime Today www.maritimetoday.com

- Hellenic Shipping News www.hellenicshippingnews.com
- The Sea Nation www.theseanation.gr

- Marine Insight www.marineinsight.com

- The Maritime Executive www.maritime-executive.org
- Marine Log www.marinelog.com

loTOoEALSEG

- International Maritime Organisation (IMO) www.imo.org

- International Labour Organisation (ILO) www.ilo.org

- Baltic Exchange www.balticexchange.com

- European Maritime Safety Agency WWW.emsa.europa.eu

- The Baltic and International Maritime Council (BIMCO) www.bimco.org

- International Shipping Federation (ISF) www.marisec.org

- International Chamber of Shipping (ICS) www.marisec.org

- International Association of Independent Tanker Owners (INTERTANKO) www.intertanko.org
- Oil Companies International Marine Forum (OCIMF) www.ocimf.com

- International (INTERCARGO) www.intercargo.org

- European Community Shipowners’ Association (ECSA) www.ecsa.be

- Hellenic Chamber of Shipping www.nee.gr

- Institute of Shipping Economics and Logistics www.isl.org

- Institute of Chartered Shipbrokers www.ics.org.uk

- International Association of Classification Societies www.iacs.org.uk
- International Group of P&I Clubs www.igpandi.org

- International Ship Managers' Association www.intermanager.org

- Organization for Economic Cooperation and Development www.oecd.org
- Paris MOU www.parismou.org

- Tokyo MOU www.tokyo-mou.org

- United Nations Conference on Trade And Development www.unctad.org
- World Shipping Council www.worldshipping.org

- World Trade Organization www.wto.org
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9. ZUvrtopo Buoypadikd Inpeiwpa Etonyntplag (ota ayyAwka)

Dr. Maria Progoulaki is a Maritime Economist and works as a senior consultant for Green-Jakobsen A/S,
representing the company in Greece and Cyprus. She specializes in maritime human resource management,
maritime cross-cultural management, business strategy for shipping companies, and the implementation of
ILO’s Maritime Labour Convention.

She currently lectures at the American College of Greece, ALBA, and offers professional seminars to maritime
executives in cooperation with T&T- Top Training. She is a Research Associate in Shipping and Ports Laboratory
(Re-SHIP), Chios, Greece. Has worked as an Adjunct Lecturer at the University of the Aegean, Department of
Shipping, Trade and Transport, a Visiting Lecturer at Bremen City University of Applied Sciences, Germany, and
a Lecturer at the Open University of Greece.

She has provided consultancy and research services to several companies, institutions and organisations in
Greece, Canada, Denmark and Germany. She was the Safety & Quality Manager in a crew management
company in Greece. She has a teaching experience since 2002 in post- and under-graduate programmes in
Greece and Germany, as well as in professional training seminars and distance learning courses. She has
participated in international, European and national research projects.

Dr. Progoulaki has published work in international scientific journals and co-authored chapters in books. She
has also presented more than 40 refereed papers in international and national scientific conferences,
workshops and seminars. She serves as a reviewer in international scientific journals, conferences and
publishing companies.

She has been a scholar of the European Reinforcement Programme of Human Research Manpower, of
Propondis Foundation and has received several prizes and distinctions. She holds a Bachelor degree (2002) and
a Master (2003) in Shipping, Trade and International Transport and a Ph.D. (University of the Aegean, 2008).
She conducted the first on board survey in Greece (2005), and the first field survey among circa 100 Greek
owned shipping companies for issues related to Maritime Human Resource Management (2007).



